Collaborative Assessment Project
Ethnic Differences Among CCCU Faculty 
Based on 1995 CCCU Faculty Survey


Population: Faculty - 93% majority and 7% minority. There are significantly fewer minority faculty CCCU campuses than at other institutions. 
	Institutions included
	44

	Total number of faculty included
	2191


Age: At CCCU institutions, minority faculty are younger than the majority faculty with fewer years of experience.
	  
	CCCU minority
	CCCU majority

	Median age
	42.9 years
	47.3 years

	Years of experience
	4.6 years
	7.7 years


Rank: Percentagewise, there are far fewer minority full and associate professors and instructors on CCCU campuses. There are many more minority assistant professors. 
	  
	CCCU minority
	CCCU majority

	professors
	22.2%
	33.3%

	associate professors
	23.2%
	27.0%

	assistant professors
	45.5%
	25.0%

	instructors
	6.1%
	8.4%


Degrees: CCCU minority faculty have significantly more doctorates than CCCU majority faculty. 

	  
	CCCU minority
	CCCU majority

	Percentage of doctorates
	61.9%
	53.4%


Tenure: CCCU minority faculty are tenured at a significantly lower rate than CCCU majority faculty. 

	  
	CCCU minority
	CCCU majority

	Percentage tenured
	25%
	41.5%


Salaries: The median salary for CCCU minority faculty is $6,000 less per year than CCCU majority faculty. When rank is taken into consideration, salary distributions are quite similar.

	  
	CCCU minority
	CCCU majority

	Median salary
	$31,500
	$37,500 


Family: At CCCU colleges, the marital statuses of majority and minority faculties are similar. 

	  
	CCCU minority
	CCCU majority

	Percent married
	85.9%
	86.0%

	Percent divorced/separated
	13.1%
	13.9%


Stress: Fewer minority faculty indicated extreme stress within the past two years. However, more minority faculty indicated moderate stress in that same time period. The areas of greater stress for minority faculty were the promotion and tenure review process, subtle discrimination and personal finances. The area of less stress for minority faculty was general time pressure.
	  
	CCCU minority
	CCCU majority

	Percent extreme stress
	27.1%
	33.9%

	Percent moderate stress
	61.5%
	55.6%

	Promotion/review process
	40.2%
	35.7%

	Subtle discrimination
	38.5%
	16.3%

	Personal finances
	66.0%
	62.1%

	General time pressures
	82.3%
	90.0%


Time: The CCCU minority spent more time preparing to teach, in scheduled teaching, in advising students and in committee work, than their majority counterparts.
	Median time
	CCCU minority
	CCCU majority

	Preparing to teach
	12.5 hours
	12.0 hours

	Scheduled teaching
	11.5 hours
	10.8 hours

	Advising students
	4.1 hours
	3.8 hours

	Committee work
	3.0 hours
	2.8 hours


Climate: More CCCU minority faculty felt there was racial conflict present on their campuses. More CCCU minority faculty felt there was low trust between minorities and the administration and the institution was not committed to minorities. More CCCU minority faculty felt faculty were not sensitive to minority concerns and minority perspectives were not included in courses. More CCCU minority faculty felt faculty of color were not treated fairly. 
	  
	CCCU minority
	CCCU majority

	Racial conflict present
	17.9%
	5.4%

	Low trust minorities/administration
	38.3%
	23.9%

	Inst "very" committed to help minorities
	19.1%
	31.3% 

	Faculty not sensitive to minorities' concerns
	59.2%
	81.3%

	Minority perspectives included in courses
	19.6%
	43.9%

	Faculty of color treated fairly
	75.3%
	89.3%


