Spring Arbor University is the recipient of the CCCU's 2003 Racial Harmony Award. The following outlines the efforts of Spring Arbor to build a university that fully represents the diversity within the Kingdom of God, as written by President Gayle D. Beebe.

"While working to build multi-cultural understanding throughout our university system this past fall, our board of trustees ratified a five-year strategic plan. The first priority of this strategic plan is to build a university that fully represents the diversity within the Kingdom of God.

"In building our strategic initiatives, we are seeking to add diversity at every level of the university, including the board of trustees, faculty and support staff. Just in the past two years, this has resulted in the securing of two prominent minority trustees, one prominent  African-American woman as vice president of academic affairs, an Hispanic-American associate dean of education, four minority faculty members, as well as several support staff. Truly, we are beginning to look like the Kingdom of God.

"In addition to these personnel hires, the following initiatives have been undertaken both within our academic affairs program and throughout our student development initiatives:

· The president and team of administrators participated in the CCCU Diversity Conference at Seattle Pacific University and used the conference to plan activities to highlight our commitment to diversity. 

· As a result of the planning at the conference, the university announced at its opening school workshop in August 2002, the formation of a Diversity Committee. The committee is meeting and provides its first report to the community at the end of the spring term. The committee is designed to recommend ways the university can become attractive to students of color across the state of Michigan. The committee will also be revising the university's diversity plan to keep it updated. 

· The university is developing the Paul Lynch Leadership Scholars Program, a scholarship focused on academically well-prepared students of color. The scholarship is named for Paul Lynch, an African-American graduate of SAU who became a federal court judge. 

· The university has been a recipient of two grants from the state of Michigan Department of Career Development that help us give increased attention to diversity on the campus. Both programs are funded through the King-Chavez-Parks Initiative. 

· The Morris Hood Jr., Educator Development Program (MHED) targets students of color, especially men, in teacher education programs and provides mentorship and academic support for them to be successful. This program is in response to the shortage of male teachers of color in Michigan schools. The university is the only private college receiving the grant and is in its second year of funding

The other grant is the Michigan Colleges and University Partnership (MICUP Also in its second year, the goal of the MICUP program is to increase the number of underrepresented students transferring from two-year to four-year colleges to complete their bachelor's degree. Spring Arbor has focused its attention on student of color in the Jackson area, transferring from the local community college, Jackson Community College, to Spring Arbor. Through both of these grants, the university has been able to hire additional persons of color to work with faculty, students and local community organizations.

· The university has entered into a partnership with a local school district, Jackson Public Schools, to provide diversity training to administrators and teachers. SAU faculty and selected consultants will be designing and conducting the training sessions.

In student development, the following initiatives have been undertaken:

· High Beam Summer Program: This gives entering multicultural students a chance to get adjusted to SAU prior to New Student Orientation. 

· Multicultural Student Organization serves as a discussion group, offers activities for members and organizes all-campus events. The chairperson of MSO sits on the Student Association Cabinet. 

· Culture Fest  is an annual event for the whole campus where students share from their life experiences and cultural traditions. Singing, dancing, food and music are the primary forms of expression. 

· National Christian Multicultural Student Leadership Conference: SAU sends ten multicultural students and an advisor to this annual conference. Students are asked to give feedback from the conference and to make suggestions for ways to strengthen our cross-cultural awareness on campus. 

· International Students meet on a regular basis with Dr. John Varland, retired professor, to socialize, discuss needs, cook food from their home and offer support to one another. 

· CORE 200 classes spend a weekend in Chicago studying and living in several of the ethnically diverse neighborhoods. Throughout CORE 200, students study diversity issues, ethnicity, socioeconomic status, religions and power/influence. 

· CORE 100 students are taken to northern Michigan for a four-day experience that includes living as refugees for a 24-hour period. Plus, each CORE 100 class attends a church service that is unique. Some of the traditions explored include Eastern Orthodox, Quaker, inner city Full Gospel and Jewish. 

· Our current student body president comes from an American/Arab tradition. She offers unique perspectives as she leads our student body, participates in our Academic Senate and sits on our university president's cabinet. 

· Blue Butta Cafe is a coffee house setting that occurs once a semester. During this coffee house, students from diverse backgrounds share original poetry, songs, thoughts and challenges to those in attendance. Refreshments come from various ethnic traditions. 

· Chapel speakers from ethnically diverse backgrounds come to share their faith and unique perspective of life with our students, usually several times a semester. 

· Special activities include MLK Day, Cinco de Mayo, Women's History Month, Black History Month and other events as desired by students. 

· Student Association and Student Congress have diverse membership. All students are encouraged to be an active participant in the SAU community. 

· Gospel Choir meets throughout the year to praise and worship together. The Gospel Choir shares at least twice in chapel services during the school year. 

· Gospel Fest: The Gospel Choir hosts the annual concert where churches bring their Gospel Choirs to the SAU campus for an evening of worship, praise and celebration. 

· Women in Church Leadership is a scholarship and support program that works with women who are interested in being a pastor, preacher or evangelist. 

· A group of students have formed an outreach ministry to the Hispanic community in Jackson, Mich. These students are offering training in English, doing Bible study and mentoring the Hispanic population of Jackson." 

· Action Jackson is a youth mentoring outreach ministry to inner city youth of Jackson. The youth are from ethnically and economically diverse backgrounds. 

· Spring Break Ministry Trips include New York City, Mexico, Boston, Indianapolis, etc. These trips offer students the opportunity to work in areas that are ethnically diverse, economically diverse, and may or may not have any faith commitment. 

· Windy City Blowout is a weekend service trip to Chicago where students are able to work side-by-side with diverse populations through various ministry opportunities. 

· Homeless Outreach Programs on and off campus minister to homeless people. The Interfaith Shelter outreach, 30-hour Famine, Homeless Outreach in Grand Rapids and Homeless Awareness programs on campus challenge our students to understand what's happening in our country and the world.

